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Section4 Fixation of Wage Period

Theemployermust decide and fix a wageperiod
Amage period means a time forwhich wages
are calculated andthenpaid likeweekly
fortnightly 15days or monthly

Thewage period can neverbemorethanonemonth
means employer canneveraskemployee wewillpayUnit1 PaymentofwagesAct1936
you after amonth or45days

Section5 Timepayment ofwages

wagesshall be paidwithin

7days 10days
ifnumberofemployees in all othercases
lessthan1000

If a workersemployment is terminated by
employer or termination is dueto Gosureof
establishment wages canned shallbepaid
within 2 workingdays

What Payment ofwagesAct1936 is a labourlaw Section6 Wages to bepaidinCurrentcoin or
that ensures employees receive theirwages aviency note or crediting inBank
on time and withoutany illegaldeductions

Section 7 Deduction fromwages
Thisactensures Timelypaymentofwages

full andfairpayment following deduction from an employeeswages

only legal deductions are permitted

Fines Penalty forMisconduct
Section3 Responsibility for Payment ofwages AbsencefromDuty Deduction forunauthorised leave

Damage or lossofgoods1property entrustedwithhim
Everyemployer is responsible forthe payment of Housing Thevalue ofanyhousing accommodation
wages to person employed byhim provided byemployees
In caseoffactory occupier is responsible Recoveryofloanadvancelovespayment
Incaseofcontractemployee contractorisresponsible PFcontribution Deductiononaccountofprovidentfund

IncomeTax Taxdeducted at sourceasperIncometax
Insurancepremium if employeeprovidedwrittenconsent
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Section 8 Fines

Nofineshall be levied unless actspecified
as misconduct

Notice of suchoutshall be displayed
Anemployeemust begiven chance to snowcause
Total fine can't seceed 31ofwages
NO fine on employee under 15yearsofage
finemust berecovered in90daysinlumpsumnotinstallment
Usethe collectedfinefor betterment ofemployees

Section15 Claims arising outof
unauthorised deduction orDelay inpayment

TheAppropriateGovt shall appoint a officer
tohearclaims arising outof
unauthorised deduction OR
Delay in wages

Anemployeemust file a claimwithin 12month
fromdate of deduction allowedafter12month if
sufficient cause are shown

Theauthority officer will hear boththeemployer
and employee and may direct order

Refund ofdeductedamountOR
Payment ofdelayedwagewithcompensation

Authoritywillalsooldercompensationpenalty for
unauthoriseddeduction upto10timesofdeduction
delayedwages 3000maximum 1500minimum

additional 2000

Theclaimshallbedisposedoffwithin3months

malicious or vexatiousclaim

If officer finds claimto bemalicious fake itmay
impose penalty upto I375on applicant and
callbackany compensation awarded
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Unit2 MinimumWages Act1948 Section5 Procedure forfixingandRevising MinimumWages

In fixing minimumrate ofwages forthefirsttime
or revising it appropriategovt canusefollow
either of the twomethods

1 firstmethodcommitteemethod
Thegovtmay appoint committee or subcommittee to
hold enquiries and advise it inrespectofsuch
fixation or revision

What TheMinimumWagesAct1948 is a lawthat Thegovt shallbynotification in officialgazettee
ensures that every worker in India fix or revise minimumrate ofwages
gets atleast a minimum amount ofwages Thewagerate shall beapplicable fromdatementioned

forworkthey do in notification If nodate is specified itshall
come into force on expiry ofthree3 month

Theminimumwage is fixedbycentralGovt fromdate of notification
or stategovt for ScheduledEmployment Committee appointed underthisact is onlyan

AdvisoryBody andgovt is not bound toaccept
its recommendation

Section4 Minimum RateofWages
2 second Method NotificationMethod

Whengovtfixes orrevises minimumwages it
canchooseany one ofthesethreeforms whengovt bynotification in officialgazettepublish

its proposal for information of persons likely to
1 Basic Costofliving AllowanceCOLA retrial be affected and
Ii Basic withorwithout COLA cashvalueof

Concessions

Iii AllinclusiveRates Basic COLA cashconcession specify a datenot lessthan amonth onwhich
proposal will be takeninto consideration

Cashvalue of concessionlikecheaper foodgraingiven
at concessionalrates Therepresentation received will be consideredby

govt and advisoryBoard and thereafter

fix or reviseminimum rate ofwagesbynotification

Thewagerateshall beapplicable fromdatementioned
in notification If nodate is specified itshall
come into force on expiry ofthree3 month
fromdate of notification

minimum wagerate can berevised withretrospective

effect
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Section 11 Minimumwage cashorkind Section17 MinimumTimeRatewageforpiecework

Minimum wagesshallbepaidin cash When an employee is engaged in piecework

If it is customary to paypartlyor wholly in payment based on output but govthasfixed
kind prior approvalfromgovtshallberequired minimumtimerate instead ofpiecerate

Section13 fixing hours forNormalworkingday wages shall be paid basedon minimumtimerate

Appropriate gout may Thisensures workers arepaidminimumamounteven

fix number of workhourswhichshallconstitute if their output is low
normal working day
provide a day ofrest in everyseven 7 days Sation22 offence and Penalty

provide overtime rate forworking onrestday
If employer paysless wagesthan minimum wages

Minimumwages are generally basedon48hourworkweek imprisonment upto 6month or
6days 8hour fine upto 500OR

Both
Section14 Payment ofovertime

If an employee work beyond normalworkingday
the actratime must be paid at overtimerate

Overtime rate is higher of
Ratefreed underthisactOR

Anyother law

Section15 WagesforworkinglessthanNormalDay

If an employee's wage is fixed bythedayand
they work forlessthan normal hours they
are stillentitled for fulldayofwages

IÉmpFojed
absence is duetotheirownunwillingness

to workthey maynotget fullwages
other condition as prescribed likeNaturalcalamityetc
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Calculation of BonusPayable
Unit3 Payment of Bonus Act1965

Grossprofit xxxx
c Deduction xxx
Difference of tax xxx
DirecttaxonGPbeforeBonusxxxx
DT onGPafterBonus xD

Avialable Surplus xxxxx

What A labour law that requires certain Timoatsurpinemployers to pay bonus to theiremployee 67.1
Allocable

surplus

everyyear if company ifotherthancompany
likepartnershipHUFetc

Objective istomaintainpeaceandharmony
betweenlabourandemployers Allocablesurplus is the amount aviatable to bepaid

as Bonus to employee

Applicability Applies to everyfactory andestablishment

having 20 or more person employed Eligibility forBonus

Employees who are earningupto 21000 amonth
NonApplicability Actshallnotapply toemployeesof if they worked for atleast30days inyear

following institutions

Disqualification forBonus
c Insurance employee employedbyLicofIndia
ii seamen definedundermerchantshipping At1958 An employeenoteligible if dismissed for
iii Dockworkersdefined underDockworkerAct1948 fraud
IV Employees working in central orstategovtauthority Riotous or violent behaviour
10 Employees ofNonprofitandEducational institutes Theft misappropriation of property
Vi Employees ofRBIIFCIDICGCUTISIDBINHB
Vii Employees ofinlandwatertransport Bonus commission noted thatBonusshouldbesnared

only bythose who contribute to stability
and well being of industary
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Minimum Bonus Seton and setoff of Allocable Surplus

Everyemployeeshall be paid minimumbones Seton when Allocable surplus is morethan
Minimum Bonn is higher of amount required to paymaximum207bonus

8.337ofhisannual salary or
100 60ifageunder15 Thisexcess is carried forwardforfutureyears

Even if employer has no allocable surplusminimumbonus This is called seton
shall bepaid

Setoff when in someyear Allocablesurplus
Maximum Bonus is insufficient topay minimum8.337bonus

If allocable sweeples exceeds the minimumBones Thedeficit shortfall can beadjusted byusing
bonus paid to each employee cant exceed seton amount of previous years
201 oftheir salarywages

Seton and setoff amounts can be carried
Bonus calculation forHighEarners forward upto a accounting years

If employee earnsmore than 7000permonth Timelimit forpayment ofBonus
or morethan minimumwage

Bonusmeet be paid within 8month fromhose
then for bonus calculation wedonotuseactual of accounting year
salary

Instead we use
7000 or minimum wage whicheverhigher
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Unit4 Equal Remuneration Act1976

Mainobjective is to ensure menand women
workers receive equal remuneration forsamework
or workof semiar nature

It alsoprohibitdiscrimination against womenduring
recruitment promotion training or transfer

This acthas overridinggetoverall laws

Aspersection4 noemployer shallpay lowerwages
to any worker based ongender if work is
of similar nature responsibility

Employer violating provision ofthisact punishable with
imprisonmentOR

p


